
Winning 
the war for 
talent
Why employee health, safety and 
wellbeing is an essential part of your 
Employee Value Proposition (EVP)
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https://www.britishchambers.org.uk/news/2023/10/quarterly-recruitment-outlook-labour-cost-pressures-bite-as-hiring-issues-remain/
https://www.ciphr.com/press-releases/talent-retention-remains-the-biggest-challenge-for-uk-employers
https://www.ciphr.com/press-releases/talent-retention-remains-the-biggest-challenge-for-uk-employers
https://www.pwc.co.uk/press-room/press-releases/quarter-of-the-uk-workforce-expect-to-quit-in-the-next-12-months.html#:~:text=Nearly%20one%20in%20four%20UK,Resignation'%20is%20far%20from%20over.
https://www.gartner.com/en/articles/9-future-of-work-trends-for-202
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https://www.linkedin.com/jobs/view/area-manager-sydney-regional-nsw-at-big-w-3942572134/?originalSubdomain=au
https://www.woolworthsgroup.com.au/au/en/sustainability/People/team-wellbeing.html#accordion-0bdba2d598-item-ebaead5a1c
https://oohmedia.com.au/careers/
https://www.aurecongroup.com/about/health-safety-wellbeing
https://www.penten.com/careers/
https://www.sercocareers.com/health-and-safety
https://careers.shel.edu.au/benefits
https://www.australianmining.com.au/jobs/jobview/graduate-naval-architect/8a8966a0-2e5b-11ef-a5d1-02b662f67062?page_referral_element=You%20may%20also%20be%20interested%20in%20these%20jobs
https://www.australianmining.com.au/jobs/jobview/graduate-naval-architect/8a8966a0-2e5b-11ef-a5d1-02b662f67062?page_referral_element=You%20may%20also%20be%20interested%20in%20these%20jobs
https://www.boral.com.au/careers
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How can Sonder help

Retention

Across all industries, Sonder customers have seen a positive impact 

on employee retention. Among the employees that use Sonder:

A legal business saw a

66%
reduction in employee 
turnover.

A hospitality business 
saw a

58%
reduction in employee 
turnover.

A construction 
company saw a

37%
reduction in 
employee turnover.

An entertainment 
company saw a

54%
reduction in 
employee turnover.
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https://be.sonder.io/webinar-attract-and-retain-how-to-reduce-turnover-and-risk-with-a-strategic-evp?__hstc=147199208.44dc2ee3038f2349ff2079ce18964415.1683777580140.1721206135290.1721264525799.885&__hssc=147199208.3.1721264525799&__hsfp=2557050993&_gl=1*1vt1ye3*_gcl_au*NzgxOTg3Mzg5LjE3MTg3NTY4MDAuMjY2NjYyMjYyLjE3MjI4Mjc1OTMuMTcyMjgyNzU5Mw..*_ga*MTg4NDIzNTg0Ny4xNjk5MjQwOTIz*_ga_NQ8S3XFSSB*MTcyMjgyNzU3Ny42MTIuMS4xNzIyODI4MjU5LjQxLjAuMA..


Book a demo to see Sonder’s 
features in action

sonder.io

Book a demo

Discover how Sonder’s proactive digital services and responsive human support reduces 

harm, drives early intervention and restores the health and safety of employees.

https://sonder.io
https://hubs.la/Q02lhw-H0


Trusted by

sonder.io

Accreditations

Australia Australia

New Zealand New Zealand

United Kingdom

https://sonder.io

