
Winning 
the war for 
talent
Why employee health, safety and 
wellbeing is an essential part of your 
Employee Value Proposition (EVP)
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aren’t satisfied with the wellbeing support offered by their current employer, 
and many aren’t afraid to look for better support elsewhere.
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According to Gartner, organisations that effectively deliver on their EVP 
can decrease annual employee turnover by 69%.
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Why listening to your employees, empowering your leaders and making 
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The business case 
for prioritising your 

EVP

Section 2
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How Sonder 
can help
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Section 4



��

�
�	���	

����	����

ONMEKG.DB@N>";K9KBK>";N=KKB@5GKB";59FNG>B@5MB6K;"B=NHGBIHD3MKDDB599G5@9B5MEBGK953MB95;KM9*

? )&7%(#L$C L%'� L#�LC�L%%0L74�C#L (,#/L +B�GN>B<H3EKEB>KE39593NMDB9NB95@�;KB3MDN>M35B9NB@NHGDKDB9NB

DH""NG9BD9GNM<B93>KB>5M5<K>KM9BD�3;;D�B>K>IKGDB@5MB<NBFGN>B5DDKDD3M<B96K3GBMKKEDB9NB"GN5@93�K;=B

@N5@63M<B96K>DK;�KDB9NBIK99KGB6K5;96B3MB>3MH9KD2

? -8�L#�C ,��(#�C:�J�+B�FBK>";N=KKDB�5M9B9NB@659B96GNH<6B96K3GB@NM@KGMD�BONMEKGB@NMMK@9DB96K>B

�396B5MBK�"KG9B3MBDK@NMEDB�35B5B@659BNGB"6NMKB@5;;B�396B5B9K5>BNFBGKD"NMEKGDBNM�65MEBFNGB

3>>KE359KB3M�"KGDNMBDH""NG9B5DBMKKEKE�B9NN1A

!396BONMEKG.DB"GK�KM9593�KB@5GKB";59FNG>�BIHD3MKDDKDB65�KBIKKMB5I;KB9NB3M@GK5DKBK>";N=KKBKM<5<K>KM9B

5MEBINND9BGK9KM93NMBI=BK>"N�KG3M<B96K3GB"KN";KB9NB5@93�K;=B95�KB@NM9GN;BNFB96K3GB�K;;IK3M<1

�B65�KBNM;=B^HD9BD95G9KEB9NBK�";NGKB39B5MEB;N�KBK�KG=963M<B�U>BDKK3M<1B�B;N�KB96KB"GK�KM9593�KB

M59HGKBNFB96KB@NM9KM9BG596KGB965MB96KBNFFKGB9NB6K;"B5F9KGBE5>5<KB65DBIKKMBENMK�B�63@6B3DB

�659B�KB65�KBIKKMBNFFKGKEBFGN>B"GK�3NHDBDH""NG9B>K@65M3D>D1

t(4$L#CpLp0L#



��

�
�	���	

����	����

@���3��-7(
8,?2>600?1.2>*)'<126'2&%1.*)$6)2)*?2?:?'2')#6'02"!'<?*2)12)2�?/2�6$$)*2!;2.,?6*2 ��5

�602��2�!!$9!*.,1�2!�,+2�?<6)�2&%*?�!'�2�?'.?'�2"?*�!�2".!*/2=!%1?2 )*$/2�?)*'6'0�2&%1.*)$6)'2

�6'6'02)'<2�!*)$2)$$2%1?2"!'<?*�12?)*$/26'.?*:?'.6!'2�$).;!*#2.!296'2!:?*2�)'<6<).?12!'2�!>2

$61.6'012)'<2.,?6*2�)*??*12�)0?4

e'2!%*2#!*?2.,)'2[V\2;?#)$?29!*�;!*�?�2!%*2�!##6.#?'.2.!2,!$61.6�29?$$>?6'02)'<21);?./2612

�)*)#!%'.�2)'<2"!'<?*2�$)/12)2�*%�6)$2*!$?26'2.,61G2e'2.,?2�!#�?.6.6:?2?)*$/2$?)*'6'021?�.!*�2

)..*)�.6'02)'<2*?.)6'6'02.)$?'.2612�,)$$?'06'02)'<2�!1.$/5

�/2�?$?>*).6'02!%*2".!*/2=!%1?C?*12)��?112.!2"!'<?*�29?2160'6J�)'.$/21.*?'0.,?'2!%*2

?#�$!/??2:)$%?2�*!�!16.6!'�2�!'J*#6'02!%*2�!##6.#?'.2.!21);?./2)'<29?$$>?6'020!?12

>?/!'<29!*<12!*2�!$6�6?1G2�;;?*6'021%�,2:)$%)>$?2)'<2�*)�.6�)$21%��!*.2,?$�12%12)..*)�.2)'<2

*?.)6'2.)$?'.�2?'1%*6'02!%*2�,6$<*?'2,):?2.,?2>?1.2 <%�).!*126'2.,?21?�.!*2.!2�)*?2;!*2)'<2

?<%�).?2.,?#G

�3�����|z-�
=?)<2!;2�?!�$?2p2~%$.%*?�2".!*/2=!%1?2 )*$/2�?)*'6'0

https://www.linkedin.com/jobs/view/area-manager-sydney-regional-nsw-at-big-w-3942572134/?originalSubdomain=au
https://www.woolworthsgroup.com.au/au/en/sustainability/People/team-wellbeing.html#accordion-0bdba2d598-item-ebaead5a1c
https://oohmedia.com.au/careers/
https://www.aurecongroup.com/about/health-safety-wellbeing
https://www.penten.com/careers/
https://www.sercocareers.com/health-and-safety
https://careers.shel.edu.au/benefits
https://www.australianmining.com.au/jobs/jobview/graduate-naval-architect/8a8966a0-2e5b-11ef-a5d1-02b662f67062?page_referral_element=You%20may%20also%20be%20interested%20in%20these%20jobs
https://www.australianmining.com.au/jobs/jobview/graduate-naval-architect/8a8966a0-2e5b-11ef-a5d1-02b662f67062?page_referral_element=You%20may%20also%20be%20interested%20in%20these%20jobs
https://www.boral.com.au/careers
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How can Sonder help

Retention

Across all industries, Sonder customers have seen a positive impact 

on employee retention. Among the employees that use Sonder:

A legal business saw a

66%
reduction in employee 
turnover.

A hospitality business 
saw a

58%
reduction in employee 
turnover.

A construction 
company saw a

37%
reduction in 
employee turnover.

An entertainment 
company saw a

54%
reduction in 
employee turnover.
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https://be.sonder.io/early-intervention-roi-estimator?_gl=1*gnl180*_gcl_aw*R0NMLjE3MTk1MzAwNzAuQ2p3S0NBandtX1N6QmhBc0Vpd0FYRTJDdjAyZ2pKZm1CNF8tUmZTRHd1aE9rSjg4dGg1REp2aldvOExEank5cEpLWGxQUkljSE9EajRSb0NKQ1lRQXZEX0J3RQ..*_gcl_au*MTUyMzE4NDUyOS4xNzIwNjc3MjM2*_ga*NTQ2MDM2NzUyLjE3MDQ3NTczOTg.*_ga_NQ8S3XFSSB*MTcyMTE5Mzc4OS4yODkuMC4xNzIxMTkzNzkwLjU5LjAuMA..*_ga_PBHZX2043N*MTcyMTE5Mzc5MC4yNjYuMC4xNzIxMTkzNzkwLjAuMC4w
https://be.sonder.io/early-intervention-roi-estimator?_gl=1*gnl180*_gcl_aw*R0NMLjE3MTk1MzAwNzAuQ2p3S0NBandtX1N6QmhBc0Vpd0FYRTJDdjAyZ2pKZm1CNF8tUmZTRHd1aE9rSjg4dGg1REp2aldvOExEank5cEpLWGxQUkljSE9EajRSb0NKQ1lRQXZEX0J3RQ..*_gcl_au*MTUyMzE4NDUyOS4xNzIwNjc3MjM2*_ga*NTQ2MDM2NzUyLjE3MDQ3NTczOTg.*_ga_NQ8S3XFSSB*MTcyMTE5Mzc4OS4yODkuMC4xNzIxMTkzNzkwLjU5LjAuMA..*_ga_PBHZX2043N*MTcyMTE5Mzc5MC4yNjYuMC4xNzIxMTkzNzkwLjAuMC4w


Book a demo to see Sonder’s 
features in action

sonder.io

Book a demo

Discover how Sonder’s proactive digital services and responsive human support reduces 

harm, drives early intervention and restores the health and safety of employees.

https://sonder.io
https://hubs.la/Q02lhw-H0


Trusted by

Accreditations

Australia Australia New Zealand

New Zealand United Kingdom

sonder.io

https://sonder.io



