
Battling 
burnout
How to build resilience in 
high-performing teams
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The widespread 
risk of burnout
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Section 1
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https://www.ncbi.nlm.nih.gov/pmc/articles/PMC4911781/
https://www.who.int/standards/classifications/frequently-asked-questions/burn-out-an-occupational-phenomenon#:~:text=%E2%80%9CBurn%2Dout%20is%20a%20syndrome,related%20to%20one's%20job%3B%20and


https://www.microsoft.com/en-us/worklab/work-trend-index/hybrid-work-is-just-work/
https://www.mckinsey.com/mhi/our-insights/reframing-employee-health-moving-beyond-burnout-to-holistic-health?stcr=C967E3D17E5A457BB964E1919DB61CFC&cid=other-eml-alt-mip-mck&hlkid=18a747dace7b4dd88ae4c9c758bc6c1b&hctky=14306541&hdpid=325e6009-ae2f-41ee-aff8-bdc25d2b3ecf






https://www2.deloitte.com/xe/en/insights/topics/talent/culture-vacation-policy-trends-employee-burnout.html




https://www.worksafe.qld.gov.au/__data/assets/pdf_file/0015/52431/managing-work-related-stress1.pdf
https://www.worksafe.qld.gov.au/__data/assets/pdf_file/0015/52431/managing-work-related-stress1.pdf










https://data.safeworkaustralia.gov.au/sites/default/files/2024-02/Psychological-health-in-the-workplace_Snapshot_February2024.pdf
https://global.lockton.com/au/en/news-insights/employee-burnout-how-far-does-an-employers-duty-of-care-extend


https://www.global.lockton.com/au/en/news-insights/waking-up-to-absence-report
https://www.dhs.net.au/news/2019-absence-management-wellbeing-survey-report


https://www.mckinsey.com/capabilities/people-and-organizational-performance/our-insights/some-employees-are-destroying-value-others-are-building-it-do-you-know-the-difference






https://be.sonder.io/webinar-unlocking-success-balancing-performance-and-wellbeing-at-work?_gl=1*5709zj*_ga*MTg4NDIzNTg0Ny4xNjk5MjQwOTIz*_ga_NQ8S3XFSSB*MTcwMDA5Mjc2NS4zMS4xLjE3MDAwOTQyNjUuNTEuMC4w*_gcl_aw*R0NMLjE2OTk0OTQyODEuQ2owS0NRaUFnSzJxQmhDSEFSSXNBR0FDdXpsbW1ObWlkMDZoMFZ3SGJ2MmVmdmpSTXB3YUdJUFItaF9OM2JUQUw0MFRvd3VqUmNHYjY4QWFBZ3pxRUFMd193Y0I.*_gcl_au*MzcwNTM5MTUwLjE2OTkyNDA5MjM.*_ga_XHJFHM27LP*MTcwMDA5Mjc2NS4yNy4xLjE3MDAwOTQyNjUuMC4wLjA.*_ga_PBHZX2043N*MTcwMDA5Mjc2Ny4yOS4xLjE3MDAwOTQyNjYuMC4wLjA.&_ga=2.13803572.204350511.1699825782-1884235847.1699240923&_gac=1.128277246.1699494279.Cj0KCQiAgK2qBhCHARIsAGACuzlmmNmid06h0VwHbv2efvjRMpwaGIPR-h_N3bTAL40TowujRcGb68AaAgzqEALw_wcB






https://sonder.io
















https://sonder.io
https://hubs.la/Q02lhw-H0
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